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deolh benefits in the employer defoult
suoeronnuot ion fund os o stondord
feolure. The recent removol of the
Reosonoble Benefit Limits (RBLs) results in
more fovouroble tox treotment of deolh
benefits withln super thon before.

It is olso ouile common to hove deoth
benefits provided oulside of super through
o group insuronce pol icy (usuol ly funded
ond owned by the employer). This con
represent o point of differentiotion for
orgonisolions in how they siructure lheir
employee benefits. More recently, it hos
become o populor meons of guoronteeing
insuronce cover for oll employees
- irrespective of their superonnuotion
choice.

Prior lo 1 July 2007 , deoth benefii
proceeds were treoted os on eligible
lerminotion poyment (ETP) ond loxed in o
simi lor monner to o suoeronnuot ion deoth
benefil. NoW from 1 July 2007 , employer
group insuronce schemes ore subiecl
to significontly different tox treotmenl in
the honds of beneficiories of o deceosed

:":

employee. ETPs hove been reploced by
employmenl terminotion poyments. Under
these orrongements, deoth benefils
poyoble from on employer funded group
insuronce policy will now be toxed ot 45%2
on omounts over $]40,000.

Depending upon the oge ofthe deceosed
employee ond the omounl of insuronce
cover held, dependents could lose neorly
holf of the proceeds they would othenruise
exoect lo receive.

Acfions you moy wish to consider
lf your firm provides employee deolh
benefils lhrough o group insuronce
policy then you mighl wont to reossess
the opproprioteness of continuing lo poy
for insuronce premiums outside of your
superonnuol ion fund. In moking such o
decision, you should olso consider other
issues such os:
. lhe preservolion of benefits inside

superonnuotion (porticulorly for TPD);
. ony product limitotions of

group insuronce pol ic ies inside
superonnuol ion; ond

. ony employmenl controcluol
obligolions ond omendments thol
moy be required.

These motters con be comolex ond there
is no "one size fits oll" solution. lt is vitol
thot you seek speciolist odvice os lo your
ootions ond best course of oction.
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I Reference 1o Deolh benefits con olso include Totol
ond Permonenl Disoblement (TPD) benefi ts
2 Plus Medicore Levy

Depending upon the oge of the
deceosed employee, ond ltte

omount of insuronce cover held,
dependents could lose neorly holf of
the proceeds they would otherwise

expect to receive.

The Simple Super cosuolties?

When lhe Federol Government onnounced
its sweeping chonges 1o superonnuolion
in the Moy 2006 Budget, it ploced o
spotlight on super like never before.
In mosl instonces, the chonges were
posilively received, resulting in record
breoking inflows to super in the leod up to
30 June 2007.

The devilin the detoil
Despite the posilive omendments, hidden
omongst the chonges were new tox
rules thot opply horsh tox lreotment to
employee deoth benefitsr funded through
employer group insuronce policies. lt 's
o comolex motler but let's see if we con
summorise lhe effects of these chonqes.

How ore employee
deoth benefits usuolly
orronged?
Typicolly, there ore two
woys in which employee
deoth benefits ore
orronged in the workploce.
One woy is to house the
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